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DESIGN

1b. Do you think you will stay in the workforce

Study design: longer because you have this program?
A web-based survey was completed by users of
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Cohort:
US-based users of Maven’s menopause program
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Outcomes: An employer-sponsored digital menopause program may help
Self-reported perception of the program’s influence menopausal people stay longer at their current jobs and in the

on their likelihood of remaining:
1. With their current employer (retention)
2. In the workforce (career longevity)

workforce, particularly for those with the highest symptom
severity. Supporting people with the highest symptom severity
IS particularly important because previous work has shown that

o these are the people who are most likely to experience adverse
Statistical methods: peop y P

Data were assessed descriptively and with
pivariate tests.

workplace outcomes.?

Results were stratified by each user's menopause Employer-sponsored digital menopause programs may
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